STATE BANK OF INDIA

OTHER BACKWARD CLASSES (0BC) EMPLOYEES' WELFARE ASSOCIATION
] HYDERABAD CIRCLE

(Regd No.4829 of 1996)
(Affilated to Na tional Union for Backward Classes, New Delhi)

HYDERABAD-1(TS)

15th June 2018

TO ALL THE OBC MBMERS WORKING IN HYDERABAD CIRCLE

Dear members,

The erstwhile eSBH OBC Employees’ Welfare Association registered in the year 1996,
since our Association clinched all benefits as per Government of India Guidelines. The
name of the Association has been changed to SBI OBC Employees Welfare Association.
I appeal to all OBC members working in State Bank of India in Hyderabad Circle, to
join & strengthen the Association and to achieve further benefits from Government of
India.

II. We have modified registered name of SBH OBC Welfare Association (established in
the year 1996) to SBI OBC Employees Welfare Association, Hyderabad Circle.

III. We have formed and Registered (Regd No.744 of 2017) SBI OBC Employees Welfare
Associations FEDERAATION.

IV. We have Registered and established SBI OBC Welfare Associations in seven Circles
(Hyderabad, Amaravati, Jaipur, Chandigarh, Lacknow, Patna & Mumbai). Shortly
establishing in Chennai, Bangalore, Ahmadabad,

V. During the last 20 years of our struggle, we achieved, the following welfare
measures and support of the Government of India and Department of Financial
Services.

1. Conducting of half yearly meetings regularly - At Head Office (Circle), Zonal Offices
(AO) & specially separated Regional Offices.

2. Providing Pre-Promotions Trainings: — i) to Sub staff to Clerical, ii) Clerical to Officer
Cadre & iii)) JMGS-I to MM-II

3. Conducting a day’s workshop for Office Bearers to create awareness regarding of the
welfare measures extended by Government of Indian and reservation policy.

4.Provided Check off Facility (monthly subscription deduction from salary & credit to
Association Account)

S.Provided Office space at Head Office (Office Premises at eSBH)

6.Provided immunity of Office bearers (Protections of transfer to office bearers)



7.Liaison Officers: —

Chief Liaison Officer at Head Office - General Manager cadre, Liaison Officer in
AO/ZO - Chief Manager ZOCC & Liaison Officer in RBO — Chief Manager (GB)

8.To ensure 27% reservation in recruitment for OBC category in all posts and services.

9. To Ensue candidates recruited on the basis of merit in an open competition on the
same standards prescribed for the general candidates shall not be adjusted against
the reserved quota for OBCs

10. To ensure proper carry forward unfilled reserved vacancies, due to non-availability
of OBC candidates for a period of 3 years.

11. To launch special recruitment drive filling up the backlog vacancies for OBCs,
wherever necessary.

12. Upper age limit prescribed for direct recruitment shall be relaxed by 3 years in
respect of OBC candidates.

13.A separate OBC Cell at Head Office, Liaison Officer preferably belongs to OBC
Category will be posted to ensure implementation of the reservations and other welfare
measures taken up by the Government for OBC employees.
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